
Sancta Maria College, Louisburgh 
Inclusion Policy 

 
 

Inclusion is a prominent principle of government policy at both 
a national and local level. In Sancta Maria College we aim to 
implement this principle by, focusing on individual well-being, 
encouraging student participation, celebrating achievement and 
viewing diversity as a rich resource to support the 
learning of all. This inclusion policy has been written in 
accordance with our Mission Statement; 

 We welcome, care for and support all within the school 
community through the promotion of 

• Respect  

• Being just & responsible  

• Quality teaching and learning  

• An inclusive community  

• Life-long learning 

 

We see it as our responsibility to implement good practice early 
in any student's life. Good behaviour, full attendance and good 
punctuality, as well as involving parents in their child's 
education will have a significant effect throughout the student's 
schooling in Sancta Maria College. We have high 
expectations of the individual students. Maintaining high 
levels of expectation, we strive to instil confidence in our 
students. 

 



 

Our policy on inclusion aims to ensure appropriate learning and 
positive experiences for all learners. This process involves 
structuring the environment, culture, curriculum and 
classroom organisation so that we are able to respond to 
the diversity of students. The following principles underpin 
our inclusion policy and are reflected in the way we value all 
students and endeavour to overcome barriers to learning. 

• We include and educate all students in a community in 
which they are encouraged to show respect for human 
rights.  
 

• We respect and value all pupils equally and we acknowledge 
the diversity of cultures and needs within the school. 

 
• We aim to overcome physical and developmental barriers 

and offer all students access to an appropriate curriculum 
and social activities. We promote parental/guardian 
involvement in their child's education in decisions that 
affect learning and their future placement. 

 
 
 
 
 
 
 
 
 
 
Promoting an Inclusive Environment  
In order to promote and achieve an inclusive environment for 
students and staff, we: 
 
· Ensure the early identification of needs through on-going 



assessment.  
 
· Provide a differentiated curriculum, essential for the able 
and potentially high achievers.  
 
· Plan for teaching and learning so that learners with 
difficulties have access to a differentiated curriculum. 
 
· Encourage flexibility in rules, routines and curriculum as 
appropriate.  
 
· Reward achievement in areas such as; attendance, behaviour, 
extra-curricular involvement academic progress and overall 
attitude. One method is through our `student of the month' 
position, whereby teachers nominate the student they feel is 
most deserving of the honour.  
 
· Remain on the lookout for any exclusion of students. 
 
· Endeavour to provide age and level appropriate resources.  
 
· Offer support to staff, students and parents. 
 
· Ensure that the school celebrates and reflects the 
diverse cultures and communities from which our 
students come.  
 
 
 
 
 
Catering for High Achievers  
Able students also have special needs. Planning for the needs of 
these students include: 
 
·Identification of such students and the need to provide a 
suitable curriculum. 
 
·Departments have the opportunity to discuss how they are 



going to proceed once they have identified the able students in 
the school. 
 
· Necessity of reviewing teaching styles and homework 
that is being set. 
 
· Enrichment activities outside the classroom, e.g. extra-
curricular activities and social skills. 
 
· Communication with primary schools before students 
join our school helps us to identify those who have 
performed well and have potential to further 
themselves. 
 
· Lessons are provided at different levels in numeracy 
and literacy at both junior and senior cycle as 
necessary.  
 
·Academic monitoring is a core element in the issue of 
high achievers and staff meetings are regularly 
dedicated to reviewing progress and monitoring the 
levels of challenge students are receiving.  
 
· We encourage hard work and participation from all.  
 
 
Evaluation and Monitoring  
The effectiveness and usefulness of inclusion arrangements will 
be monitored and evaluated by all involved in the education 
process at Sancta Maria College. Pastoral care, learning 
support systems and year head meetings are a weekly 
commitment, whereby the academic, social and personal needs 
of students are discussed. Certain staff members are trained in 
areas of special educational needs as well as catering for the 
high achievers. In-school training from support agencies such 



as the SLSS and SESS are provided for members of staff.  

 

Review procedures 
 
This code was reviewed and ratified by the Board of 
Management on 23/10/2017 and will be revised in the light 
of changing circumstances, if required.   
 

 

 


